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ABSTRACT
The purpose of this review is to review what came in some studies and articles that talk about the topic of employment and selection during the time period between 2010 and 2020 in order to study the modalities that are carried out in these two tasks in various organizations. The review provided an explanation of both tasks, taking into account what came from the recommendations in those studies. Finally, the researcher presented a brief summary about the recruitment and selection process.



        	





                            
CHAPTER 2
2. SYSTEM ANALYSIS
2.1 EXISTING SYSTEM

· The information contained in a completed application form for employment is then compared to the job description to evaluate whether a potential match exists between the company's requirements and the applicant's qualifications.
· Sub-cultural distinctions or variations may still exist within the same national cultural, political, legal, and geographical context.
· Factors like "training for new employees" and "retraining existing employees" are perceived as moderately important.
· However, in Feminine countries, more appreciation is given to stereotypically female values such as co-operation, warm relationships, and caring and nurturing, while less differentiation exists between male and female roles. 
2.1.1 DRAWBACKS OF EXISTING SYSTEM  : 
· When employees with criminal records or other problems use access to customers’ homes to commit crimes.
· The success of the firm depends on evolving innovative ways and resolving solutions to human resource problems.
· Political office holders and other top government functionaries should minimize or stop constant interference in the issue of recruitment and selection of staff in the public service. 
· The greater the number of employee for the selection, the number of choices organization gets to select the right person for a vacant position is better.
2.2. PROPOSED SYSTEM 
· A comprehensive recruitment and selection process model was designed and proposed as such a mechanism of intervention. 
· The framework proposed in this study may then be used as a base for a more comprehensive study of HRM in Taiwan and for further international and comparative studies. 
· The proposed revisions deal with the degree of flexibility accorded management in setting work hours, the apportionment of overtime work, and national-holiday work arrangements for workers in special lines. 
· The models proposed in this study can then be used as exploratory frameworks for further international comparative studies. 
2.2.1. ADVANTAGES OF PROPOSED SYSTEM
· The most important study recommended that it is necessary to enhance the new form of talent acquisition, such as campus recruitment, the trainees program to employ the appropriate talents, and the evaluation of candidates during recruitment must be more efficient.
· Assess each candidates in order to choose the best person for the job Forecast performance of a candidate on the job and its compatibility with the firm.
· Employees without these requisite skills or who are abrasive would not perform effectively and the company performance will suffer to a great extent. 
· The effectiveness of the enterprise selection system can affect low business outcomes, such as productivity and financial performance.
Literature Survey:
	             TITLE
	            AUTHORS
	     DESCRIPTION

	Recruitment and selection practices in business process outsourcing industry
	Al-Kassem, A. H. (2017). 
	This paper attempts to unveil the determinants of employment practices and understand the importance of measuring and managing employee’s hope to maximize their productivity and performance.

	Indonesian language assistant program in Australian schools: Recruitment and selection process
	Hardini, T. I., Setyarini, S., & Harto, S. (2019). 
	The data were collected through survey questionnaires, in-depth interviews, and documents of the Indonesian language assistants on the implementation of the program. 

	Challenges in Recruitment and Selection Process: An Empirical Study
	Rozario, S. D., Venkatraman, S., & Abbas, A. (2019). 
	In such a highly competitive environment, organisations have started to pay much attention to the recruitment and selection process, as employees form their main asset.

	Factors Affecting the Recruitment and Selection Process of Private Commercial Banks in Bangladesh
	Islam, N., Habib, M., & Pathan, R. (2010). 
	It is the determinant of the performance of the banks that leads to the growth and development of the banks in future. 







2.3 FEASIBILITY STUDY
The feasibility Analysis is an analytical program through project manager determines the project success ratio and through feasibility study project manager able to see either project. The key considerations involved in the feasibility analysis are:
· Economic Feasibility
· Technical Feasibility
· Operational Feasibility
· Environmental Feasibility
2.3.1 ECONOMICAL FEASIBILITY
Hence this project is economically feasible there is no need to involve any cost for this project. 
2.3.2 TECHNICAL FEASIBILITY
Software Technologies used are PHP and MySql. In the educational institutions, it is possible to update the system in future. No special hardware is required for the purpose of using this system. Hence it is declared that this project is technically feasible.
2.3.3 OPERATIONAL FEASIBILITY
As the admin work mainly to maintain the Patient and Doctor .Doctor will predict patient cancer disease. Hence it is easy to operate with training. Therefore it is operationally feasible for implementation.
2.3.4 ENVIRONMENTAL FEASIBILITY
This project environment is correct as a admin has developed this system and no expenditure is involved under any head and this process is part of admin document management, this project environment is accessible.   

2.4 SYSTEM REQUIREMENTS
· System	:  Pentium IV 2.4 GHz.
· Hard Disk	: 40 GB.
· Monitor	: 15 inch VGA Color.
· Mouse	: Logitech Mouse.
· Ram		: 512 MB
· Keyboard	: Standard Keyboard

2.4.1 HARDWARE REQUIREMENTS
             The Hardware of the computer consists of physical component such as Input Devices, Storage Devices, Processing & Control units and Output Devices.  Computer includes external storage unit to store data in programs.
           The Hardware Configuration involved in this project
· System	:  Pentium IV 2.4 GHz.
· Hard Disk	: 40 GB.
· Monitor	: 15 inch VGA Color.
· Mouse 		: Logitech Mouse.
· Ram		: 512 MB
· Keyboard	: Standard Keyboard


2.4.2 SOFTWARE REQUIREMENTS 
 	Software is a group of programs that computers need to do a particular task.  It is an essential requirement of Computer System. The Software used to develop the project is
· Operating System	: Windows XP.
· Platform		: DOT NET TECHNOLOGY
· Front End		: ASP.Net 3.5
· Back End		: SQL SERVER 2005














CHAPTER 3
  SYSTEM DESIGN AND DEVELOPEMENT
SYSTEM ARCHICTURE
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CHAPTER 4
TESTING AND IMPLEMENTATION

0. TESTING
 Implementation is the stage of the project when the theoretical design is turned into a working system. This is the final and important phase in the system life cycle It is actually the process of converting the new system into a operational one.

 4.1.1Unit Testing
	Unit testing comprises the set of tests performed by an individual programmer prior to integration of the unit into a larger system. The module interface is tested to ensure that information properly flows into and out of the program unit. The local data structure is examined to ensure that data stored temporarily maintains its integrity during all steps in an algorithm’s execution. Boundary conditions are tested to ensure that the module operates properly at boundaries established to limit or restrict processing. All independent paths through the control structure are tested. All error-handling paths are tested.

4.1.2 Block Box Testing
Black-box testing is a method of software testing that examines the functionality of an application without peering into its internal structures or workings. This method of test can be applied virtually to every level of software testing: unit, integration, system and acceptance. It is sometimes referred to as specification-based testing.




4.2 SYSTEM IMPLEMENTATION
Implementation is the stage of the project when the theoretical design is turned into a working system. This is the final and important phase in the system life cycle It is actually the process of converting the new system into a operational one. 

















                               CHAPTER 5
CONCLUSION:
   This paper reviewed some of the research papers, articles and reports published during the past ten years of the year 2020. The researcher focused on one of the most important topics of the Human Resources Management Department, which is recruitment and selection processes. The review provided a detailed overview of both recruitment and selection, and reviewed the procedures and processes that are performed with these tasks according to their nature from one organization to another, but there is a general character or we can say that there is a general framework for carrying out these tasks. The researcher found through his review of studies and articles that the process of selection and selection is one of the most important jobs that the Human Resources Department claims, and the importance of these jobs lies in being the first source in supplying organizations and companies with the workforce required to achieve the goals of the company. However, through my reading of some studies that came during the last ten years, I found that this topic did not receive more attention from researchers, but there is a difficulty in obtaining and collecting information related to this topic. Therefore, this review may be useful for future researchers and it will also be my first step for future research, which will address this topic more broadly and accurately. 
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