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ABSTRACT
This research paper is about reward system as a strategy to enhance employee’s performance in an organization. The research means this need of an organization and its employee, their low productivity behavior and therefore the way this behavior is often change through reward to enable their performance boost the organization needs. The research was administered through constructive analysis from different articles that base on reward system. Descriptive and exploratory research designs were used for the purpose of this research work. The study observed that there is positive relationship between rewards and employee’s performance, productivity and retention in an organization. However, rewards system, in an organization should be designed with a constructed strategy that need to be a neighborhood of organization ‘s culture.



      

                            
                          CHAPTER 2
2. SYSTEM ANALYSIS
2.1 EXISTING SYSTEM

· Inferential statistics like Pearson product moment correlation coefficient (r) was used to determine if there is a significant relationship exist between independent variables (rewards types: Extrinsic, intrinsic, social and rewards mix) and dependent variable (employees performance). Analysis and interpretation were made at 0.05 level of significance.
· The hypothesis that there exist positive relationship amongst extrinsic reward, intrinsic reward and employee performance.
· The reward system typically is predicated on the expectations of management of the organisation from its employees and therefore the rewards that they're willing to offer to employees who meet or exceed these expectations. 
2.1.1 DRAWBACKS OF EXISTING SYSTEM  : 
· The basical problem is that the employees are not committed to their work, lack of motivation and organizations are not provide training and development plan for their employees.
· The study has concluded that, management should have deep sense of commitment towards the issue of rewarding employees, if performance levels to be enhanced. 
· Main objective of this research paper is to investigate issues related to reward system and employee performance.
· Extrinsic financial rewards impacted on employees' performance. Many managers have used extrinsic rewards (e.g. monetary incentives) to motivate their employees.
2.2. PROPOSED SYSTEM 
· The research was administered through constructive analysis from different articles that base on reward system. Descriptive and exploratory research designs were used for the purpose of this research work.
· Based on this, the study proposes: that rewards system in the organization should be designed with articulated strategies that should be embedded in the organization‘s culture; management should identify employees‘needs/preferences in developing organizations‘ compensation structure. 
· This theory proposes that a private are going to be have or act during a certain way because they're motivated to pick a selected behavior over others. 
2.2.1. ADVANTAGES OF PROPOSED SYSTEM
· Reward system is one among the strategies employed by Human Resource Managers for attracting and retaining suitable employees also as facilitating them to enhance their performance in a corporation.
· A reward is something’s that organization offers to employees in response to their contributions and performance which is additionally something that's desired by the workers 
· The reward system in an organisation may be a programme that's developed to supply appreciation for top performers and supply incentive for low performers to extend their performance. 
· The reward system in an organisation may be a programme that's developed to supply appreciation for top performers and supply incentive for low performers to extend their performance. 
Literature Survey:
	             TITLE
	            AUTHORS
	     DESCRIPTION

	Equity theory revisited: Comments and annotated bibliography
	Adams, J. S., & Freedman, S. (1976). 
	In particular, theoretical and research effort might profitably be directed to the phenomenological experience of inequity, how inequity may be used instrumentally, the analysis of the interactive dynamics of inequity reduction, and the quantification of inequity.

	Armstrong’s Handbook of Human Resource Management Practice
	Armstrong, M. (2012). 
	A lecturers’ manual containing notes on how teaching could be organized by reference to the chapters in the main text and the supplementary material in the manual.

	The Effect of Tangible Rewards on Perceived Organizational Support
	Silbert, L.T. (2005) 
	The study demonstrates that when organizations provide employees with rewards that the employees' value and recall, the employees will feel more supported by the organization.

	The role of project management maturity and organizational culture in perceived performance
	Yazici, H. J. (2008). 
	This study investigates whether project management maturity (PMM) relates to perceived organizational performance and how an organization's cultural orientation is a contributing factor.




2.3 FEASIBILITY STUDY
The feasibility Analysis is an analytical program through project manager determines the project success ratio and through feasibility study project manager able to see either project. The key considerations involved in the feasibility analysis are:
· Economic Feasibility
· Technical Feasibility
· Operational Feasibility
· Environmental Feasibility
2.3.1 ECONOMICAL FEASIBILITY
Hence this project is economically feasible there is no need to involve any cost for this project. 
2.3.2 TECHNICAL FEASIBILITY
Software Technologies used are PHP and MySql. In the educational institutions, it is possible to update the system in future. No special hardware is required for the purpose of using this system. Hence it is declared that this project is technically feasible.
2.3.3 OPERATIONAL FEASIBILITY
As the admin work mainly to maintain the Patient and Doctor .Doctor will predict patient cancer disease. Hence it is easy to operate with training. Therefore it is operationally feasible for implementation.
2.3.4 ENVIRONMENTAL FEASIBILITY
This project environment is correct as a admin has developed this system and no expenditure is involved under any head and this process is part of admin document management, this project environment is accessible.   

2.4 SYSTEM REQUIREMENTS
· System	:  Pentium IV 2.4 GHz.
· Hard Disk	: 40 GB.
· Monitor	: 15 inch VGA Color.
· Mouse	: Logitech Mouse.
· Ram		: 512 MB
· Keyboard	: Standard Keyboard

2.4.1 HARDWARE REQUIREMENTS
             The Hardware of the computer consists of physical component such as Input Devices, Storage Devices, Processing & Control units and Output Devices.  Computer includes external storage unit to store data in programs.
           The Hardware Configuration involved in this project
· System	:  Pentium IV 2.4 GHz.
· Hard Disk	: 40 GB.
· Monitor	: 15 inch VGA Color.
· Mouse 		: Logitech Mouse.
· Ram		: 512 MB
· Keyboard	: Standard Keyboard


2.4.2 SOFTWARE REQUIREMENTS 
 	Software is a group of programs that computers need to do a particular task.  It is an essential requirement of Computer System. The Software used to develop the project is
· Operating System	: Windows XP.
· Platform		: DOT NET TECHNOLOGY
· Front End		: ASP.Net 3.5
· Back End		: SQL SERVER 2005














CHAPTER 3
  SYSTEM DESIGN AND DEVELOPEMENT
SYSTEM ARCHICTURE
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CHAPTER 4
TESTING AND IMPLEMENTATION

0. TESTING
 Implementation is the stage of the project when the theoretical design is turned into a working system. This is the final and important phase in the system life cycle It is actually the process of converting the new system into a operational one.

 4.1.1Unit Testing
	Unit testing comprises the set of tests performed by an individual programmer prior to integration of the unit into a larger system. The module interface is tested to ensure that information properly flows into and out of the program unit. The local data structure is examined to ensure that data stored temporarily maintains its integrity during all steps in an algorithm’s execution. Boundary conditions are tested to ensure that the module operates properly at boundaries established to limit or restrict processing. All independent paths through the control structure are tested. All error-handling paths are tested.

4.1.2 Block Box Testing
Black-box testing is a method of software testing that examines the functionality of an application without peering into its internal structures or workings. This method of test can be applied virtually to every level of software testing: unit, integration, system and acceptance. It is sometimes referred to as specification-based testing.




4.2 SYSTEM IMPLEMENTATION
Implementation is the stage of the project when the theoretical design is turned into a working system. This is the final and important phase in the system life cycle It is actually the process of converting the new system into a operational one. 

















                               CHAPTER 5
CONCLUSION:
    This study was conducted to measure reward system as a strategy to enhance employees performance in an organization, The paper identified two types of organizational rewards: Intrinsic rewards and Extrinsic Rewards and argued that the fundamental concerns of reward system in an organization is how it can leverage on employees to perform better at workplace, ensure retention and enhance productivity. It is a documented incontrovertible fact that human performance of any sort is improved by increasing motivation (Qureshi & et al, 2010). From this study it are often easily inferred that workers reward package matters tons and will be a priority of both the employers and employees. The paper affirms further that rewards offered by organizations have positive relationship with job and satisfaction. As such, this propels employees‘ performance, retention and the attainment of business goals. The study however, observed that if organizational reward strategy is perceived to be unfair and unrealistic, it will de-motivate employees. 
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